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Group Chief Strategy Officer
Group Chief Governance Officer
Group Chief Financial Officer
Group Chief Risk Officer
Group Chief Human Resources Officer
Group Chief People Officer
Group Chief Culture Officer
Group Chief Branding Officer
Group Chief Information Officer IT
Group Chief Process Officer
Group Chief Compliance Officer
Group Chief Audit Executive
Group Chief Digital Officer
Group Chief Sustainability Officer
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https://www.mizuho-fg.co.jp/csr/mizuhocsr/rating/index.html
https://www.mizuhogroup.com/sustainability/mizuhocsr/rating

https://www.mizuho-fg.co.jp/csr/employee/di/index.html
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O 30% Club Japan
https://www.mizuho-fg.co.jp/release/20210623release_jp.html
https://www.mizuhogroup.com/news/2021/06/20210623release_eng.html
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